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IŶtƌoduĐtioŶ 

AUTHORITY AND PURPOSE 

The CouŶtǇ Ciǀil SeƌǀiĐe CoŵŵissioŶ shall pƌesĐƌiďe, aŵeŶd, ƌepeal aŶd eŶfoƌĐe ƌules foƌ the Đlassified 
seƌǀiĐe, ǁhiĐh shall haǀe the foƌĐe aŶd effeĐt of laǁ, shall keep ŵiŶutes of its pƌoĐeediŶgs aŶd ƌeĐoƌds 
of its eǆaŵiŶatioŶs aŶd shall, as a ďoaƌd oƌ thƌough a siŶgle CoŵŵissioŶeƌ, ŵake iŶǀestigatioŶs 
ĐoŶĐeƌŶiŶg the eŶfoƌĐeŵeŶt aŶd effeĐt theƌeof aŶd of the ƌules aŶd effiĐieŶĐǇ of the seƌǀiĐe. It shall 
ŵake aŶ aŶŶual ƌepoƌt to the Boaƌd of Supeƌǀisoƌs.  AdditioŶallǇ, the HuŵaŶ ResouƌĐes DiƌeĐtoƌ, uŶdeƌ 
geŶeƌal supeƌǀisioŶ of the CoŵŵissioŶ, shall adŵiŶisteƌ the Điǀil seƌǀiĐe sǇsteŵ puƌsuaŶt to the ƌules 
adopted ďǇ the CoŵŵissioŶ aŶd adǀise the CoŵŵissioŶ upoŶ Điǀil seƌǀiĐe ŵatteƌs. 

COUNTY CODE: TITLE Ϯ – ADMINISTRATION AND PERSONNEL 

Theƌe is estaďlished iŶ the CouŶtǇ a Điǀil seƌǀiĐe sǇsteŵ to ďe goǀeƌŶed ďǇ the pƌoǀisioŶs set foƌth iŶ 
this Đhapteƌ aŶd iŶ the CouŶtǇ Ciǀil SeƌǀiĐe eŶaďliŶg laǁ.  CliĐk thƌough the Đhapteƌ seĐtioŶs ďeloǁ to 
ǀieǁ the CouŶtǇ Code. 

 

 

HUMAN RESOURCES MISSION STATEMENT 

We attƌaĐt, seleĐt, deǀelop, aŶd ƌetaiŶ a taleŶted aŶd diǀeƌse ǁoƌkfoƌĐe thƌough stƌategiĐ ĐollaďoƌatioŶ. We 
pƌoǀide high ƋualitǇ aŶd Đost effeĐtiǀe pƌogƌaŵs to Đultiǀate a healthǇ, safe aŶd pƌoduĐtiǀe ǁoƌk eŶǀiƌoŶŵeŶt to 
ŵaǆiŵize iŶdiǀidual aŶd oƌgaŶizatioŶal poteŶtial. 

Chapter Ϯ.ϰϬ - CIVIL SERVICE SYSTEM 

Ϯ.ϰϬ.ϬϭϬ - AdoptioŶ. 
Ϯ.ϰϬ.ϬϮϬ - CoŵŵissioŶ—CƌeatioŶ—Meŵďeƌship. 
Ϯ.ϰϬ.ϬϯϬ - CoŵpeŶsatioŶ foƌ ĐoŵŵissioŶ ŵeŵďeƌs. 
Ϯ.ϰϬ.ϬϰϬ - OpeƌatiŶg fuŶds. 
Ϯ.ϰϬ.ϬϱϬ - CoŶtƌaĐtiŶg foƌ eǆaŵiŶatioŶs. 
Ϯ.ϰϬ.ϬϲϬ - Classified aŶd uŶĐlassified seƌǀiĐe. 
Ϯ.ϰϬ.ϬϳϬ - Duties of ĐoŵŵissioŶ aŶd peƌsoŶŶel diƌeĐtoƌ. 
Ϯ.ϰϬ.ϬϴϬ - CoŵŵissioŶ ƌules. 
Ϯ.ϰϬ.ϬϵϬ - VaĐaŶĐies iŶ peĐuliaƌ positioŶs. 
Ϯ.ϰϬ.ϭϬϬ - EǆaŵiŶatioŶ ƌeƋuiƌeŵeŶts. 
Ϯ.ϰϬ.ϭϭϬ - DisĐƌiŵiŶatioŶ pƌohiďited. 
Ϯ.ϰϬ.ϭϮϬ - ReduĐtioŶs, suspeŶsioŶs aŶd disŵissals. 
Ϯ.ϰϬ.ϭϯϬ - EŵploǇee status. 
Ϯ.ϰϬ.ϭϰϬ - PƌeƌeƋuisites to salaƌǇ paǇŵeŶt. 
Ϯ.ϰϬ.ϭϱϬ - VeteƌaŶ's pƌefeƌeŶĐe. 

https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.010AD
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.020COREEM
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.030COCOME
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.040OPFU
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.050COEX
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.060CLUNSE
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.070DUCOPEDI
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.080CORU
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.090VAPEPO
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.100EXRE
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.110DIPR
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.120RESUDI
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.130EMST
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.140PRSAPA
https://www.municode.com/library/ca/san_luis_obispo_county/codes/code_of_ordinances?nodeId=TIT2ADPE_CH2.40CISESY_2.40.150VEPR
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GƌieǀaŶĐes, Appeals aŶd LitigatioŶ 

The CoŵŵissioŶ’s ƌules outliŶe the pƌoĐeduƌe foƌ ƌesolǀiŶg eŵploǇŵeŶt disputes pƌioƌ to ƌeƋuestiŶg a 
heaƌiŶg.  No gƌieǀaŶĐes Ŷoƌ appeals ǁeƌe ďƌought to the CoŵŵissioŶ iŶ FY ϮϬϭϯ-ϮϬϭϰ. 

*IŶdicates departŵeŶtal/divisioŶal reorgaŶizatioŶ 

STATISTICAL SUMMARY  

GRIEVANCES AND APPEALS FILED BY DEPARTMENT 

DEPARTMENT ͳ͵/ͳͶ ͳʹ/ͳ͵ ͳͳ/ͳʹ ͳͲ/ͳͳ Ͳͻ/ͳͲ 

ADMINISTRATIVE OFFICE     ϳ 

AGRICULTURAL COMMISSIONER      

ASSESSOR ϯ ϭ ϭ ϭ  

AUDITOR-CONTROLLER/TREAS TAX*      

AUDITOR-CONTROLLER    ϭ  

TREASURER/TAX COLLECTOR    ϭ  

CHILD SUPPORT SERVICES      

CLERK-RECORDER      

COUNTY COUNSEL      

DISTRICT ATTORNEY Ϯ     

FARM ADVISOR      

GENERAL SERVICES* ϭ ϭ ϭ ϭ ϭ 

GSA-INFORMATION TECHNOLOGY   ϭ   

HEALTH AGENCY*  ϰ  ϭ ϱ 

DRUG & ALCOHOL SERVICES ϭ     

MENTAL HEALTH ϰ     

PUBLIC HEALTH ϭ     

HUMAN RESOURCES      

LIBRARY    Ϯ  

PLANNING AND BUILDING  ϭ  Ϯ ϭ 

PROBATION  ϭ ϭ Ϯ ϯ 

PUBLIC WORKS Ϯ     

SHERIFF-CORONER ϭ   Ϯ ϰ 

SOCIAL SERVICES ϳ Ϯ ϭ ϰ Ϯ 

VETERANS SERVICES      
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OTHER    ϭ  

 

 

 

Filed iŶ FY ϮϬϭϯ-ϮϬϭϰ ϮϮ 

Caƌƌied foƌǁaƌd fƌoŵ FY ϮϬϭϮ-ϮϬϭϯ Ϭ 

Resolǀed pƌioƌ to CoŵŵissioŶ heaƌiŶg ;Resolǀed, WithdƌaǁŶ, DisŵissedͿ Ϯϭ 

HeaƌiŶgs ďefoƌe the CoŵŵissioŶ Ϭ 

PeŶdiŶg Appeals aŶd GƌieǀaŶĐes ϭ 

 

LitigatioŶ Filed ϳ/ϳ/ϭϰ – Status is PeŶdiŶg 

CV ϭϮϬϯϬϴ ;SaŶĐhez ǀ. The CouŶtǇ of SLO & SLO CouŶtǇ Ciǀil SeƌǀiĐe CoŵŵissioŶͿ 
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Grievances and Appeals Filed by Type
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CoŵŵissioŶ MeetiŶgs 

SCHEDULED MEETINGS 

The Ciǀil SeƌǀiĐe CoŵŵissioŶ held teŶ ;ϭϬͿ ƌegulaƌ sessioŶ ŵeetiŶgs, fouƌ ;ϰͿ of ǁhiĐh iŶĐluded Đlosed 
sessioŶ.  No speĐial ŵeetiŶgs Ŷoƌ gƌieǀaŶĐe/appeal ŵeetiŶgs ǁeƌe held. 

  • JulǇ Ϯϰ, ϮϬϭϯ CaŶĐelled • JaŶuaƌǇ ϮϮ, ϮϬϭϰ Regulaƌ SessioŶ • August Ϯϴ, ϮϬϭϯ Regulaƌ SessioŶ • FeďƌuaƌǇ Ϯϲ, ϮϬϭϰ Regulaƌ SessioŶ • Septeŵďeƌ Ϯϱ, ϮϬϭϯ Regulaƌ SessioŶ • MaƌĐh Ϯϲ, ϮϬϭϰ Regulaƌ SessioŶ • OĐtoďeƌ Ϯϯ, ϮϬϭϯ Regulaƌ SessioŶ • Apƌil Ϯϯ, ϮϬϭϰ Regulaƌ SessioŶ • Noǀeŵďeƌ ϮϬ, ϮϬϭϯ CaŶĐelled • MaǇ Ϯϴ, ϮϬϭϰ Regulaƌ SessioŶ • DeĐeŵďeƌ ϭϴ, ϮϬϭϯ Regulaƌ SessioŶ • JuŶe Ϯϱ, ϮϬϭϰ Regulaƌ SessioŶ 

 

 
 

COMMISSION BUSINESS HIGHLIGHTS • Appƌoǀed pƌoposal to iŶĐƌease pƌoďatioŶaƌǇ peƌiod foƌ LiďƌaƌǇ DiƌeĐtoƌ ;ϭϭ.ϬϯͿ • PƌeseŶtatioŶ of CSC AŶŶual Repoƌt • CoŶgƌatulated Kiŵŵ DaŶiels oŶ heƌ ƌetiƌeŵeŶt aŶd ǁelĐoŵed Ŷeǁ SLOCEA GM Pat MĐNaŵaƌa • ReĐeiǀed aŶ oǀeƌǀieǁ of the HuŵaŶ ResouƌĐes ϱ-Ǉƌ StƌategiĐ PlaŶ • WelĐoŵed Ŷeǁ HuŵaŶ ResouƌĐes staff ŵeŵďeƌs, FƌaŶk StapletoŶ aŶd Katie MaloŶeǇ 
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Class SpeĐifiĐatioŶ AĐtiǀitǇ 

CLASSIFICATION SPECIFICATIONS 

ClassifiĐatioŶ speĐifiĐatioŶs aƌe the fouŶdatioŶ of the CouŶtǇ’s joď ĐlassifiĐatioŶ aŶd ĐoŵpeŶsatioŶ 
sǇsteŵs. Theƌe ǁeƌe seǀeŶtǇ-fiǀe ;ϳϱͿ positioŶs iŵpaĐted ďǇ ĐlassifiĐatioŶ ƌeǀisioŶs iŶ FYϭϯ-ϭϰ, 
suŵŵaƌized as folloǁs. 

NEW CLASSIFICATIONS • BUILDING DIVISION SUPERVISOR ;ϱͿ • GEOGRAPHIC INFORMATION SYSTEMS ANALYST I, II OR III ;ϵͿ • HEALTH INFORMATION TECHNICIAN I, II, OR III ;ϭϭͿ • SENIOR GEOGRAPHIC INFORMATIONS SYSTEMS ANALYST ;ϭͿ 

REVISED CALSSIFICATIONS • ANIMAL CONTROL OFFICER ;ϭͿ • APPRAISER TRAINEE I, II OR III ;ϮϰͿ • ASSESSMENT TECHNICIAN SUPERVISOR ;ϮͿ • KENNEL WORKER ;ϯͿ • LEAD ANIMAL CONTROL OFFICER ;ϭͿ • PROPERTY TRANSFER TECHNICIAN I, II, III OR IV ;ϭϮͿ • SENIOR BUYER ;ϭͿ • SUPERVISING APPRAISER ;ϯͿ • SUPERVISING PROPERTY TRANSFER TECHNICIAN ;ϭͿ • WATER QUALITY MANAGER ;ϭͿ 
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ReĐƌuitŵeŶt AĐtiǀitǇ 

The Rules of the CoŵŵissioŶ that goǀeƌŶ the CouŶtǇ’s ƌeĐƌuitŵeŶt pƌoĐess aƌe iŶ plaĐe to eŶsuƌe that 
all eǆaŵiŶatioŶs foƌ eŵploǇŵeŶt aƌe faiƌ, iŵpaƌtial aŶd ĐoŶsisteŶt ǁith ŵeƌit sǇsteŵ pƌiŶĐiples. 

     

AppliĐatioŶ Suŵŵary    FY ϭϯ/ϭϰ FY ϭϮ/ϭϯ FY ϭϭ/ϭϮ 

   AppliĐatioŶs ϭϬϬϮϭ ϳϲϵϴ ϴϭϴϯ 

   ReĐƌuitŵeŶts Ϯϭϴ ϭϰϬ ϭϭϴ 

ReĐruitŵeŶts ďy Category       

   PeƌŵaŶeŶt ϭϵϵ ϭϮϯ ϭϭϬ 

   TeŵpoƌaƌǇ ϭϴ ϭϬ ϯ 

    Suďstitute ϭ ϳ ϱ 

ReĐruitŵeŶts ďy Type         

   
CouŶtǇ Wide 
PƌoŵotioŶal Ϯ ϭ ϱ 

   
DepaƌtŵeŶtal 

PƌoŵotioŶal ϯϴ ϯϴ ϯϮ 

   Lateƌal TƌaŶsfeƌ Ϭ Ϭ Ϭ 

    OpeŶ ϭϳϴ ϭϬϭ ϴϭ 

HiriŶg AĐtivity         

      Total Hiƌes ϰϱϳ ϯϱϯ ϯϮϴ 

    PeƌŵaŶeŶt Ϯϯϱ ϭϲϴ ϭϰϱ 

      
TeŵpoƌaƌǇ, StudeŶts,  

SeasoŶals & Otheƌs 
ϮϮϮ ϭϴϱ ϭϴϯ 

 

 

Notaďle IŶĐƌeases Oǀeƌ Pƌioƌ Yeaƌ  
 

ReĐƌuitŵeŶts 

AppliĐatioŶs 

Hiƌes 

 

 

ϱϱ% 

ϯϬ% 

Ϯϵ% 
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EƋual EŵploǇŵeŶt OppoƌtuŶitǇ 

While Ŷot a legal ŵaŶdate, the CouŶtǇ ĐolleĐts data oŶ ƌaĐe aŶd geŶdeƌ to ideŶtifǇ gƌoups ǁhiĐh ŵaǇ 
ďe uŶdeƌƌepƌeseŶted iŶ CouŶtǇ eŵploǇŵeŶt as paƌt of the EƋual OppoƌtuŶitǇ plaŶ. 

RACE 

 WHITE HISPANIC BLACK 

ASIAN/ 

PACIFIC 

ISLANDER 

AMERICAN 

INDIAN/ 

ALASKAN 

NATIVE 

FILIPINO  OTHER TOTAL 

County 

Workforce 
77.15% 11.17% 1.23% 1.09% 0.14% 0.85%  8.37% 2928 

New Hires 65.52% 13.48% 1.57% 0.00% 0.00% 1.25%  13.17% 319 

Applications 62.04% 23.10% 3.93% 3.68% 1.16% 1.51%  2.57% 7229 

US Census 

Bureau (County 

of SLO 2010) 

71.10% 20.80% 2.10% 3.30% 0.90% 0.00% 

3

.

8

3.80% 269,637 

          

GENDER 

 FEMALE MALE TOTAL 

County Workforce 58.44% 41.56% 2928 

New Hires 64.26% 35.74% 319 

Applications 56.82% 43.18% 7229 

US Census Bureau (County of SLO 2010) 48.70% 51.30% 269,637 

    

AGE 

 

UNDER 

20 20-29 30-39 
40-49 50-59 60+ TOTAL 

County Workforce 1.73% 9.32% 17.81% 23.97% 31.70% 15.47% 2928 

New Hires 7.52% 29.47% 30.41% 15.67% 13.79% 5.64% 319 

        

Applications 2.52% 31.22% 27.51% 18.83% 15.94% 3.98% 7229 

        

US Census Bureau (County 

of SLO 2010) 
23.40% 16.50% 10.70% 12.70% 15.10% 21.50% 269,637 
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CoŶtaĐt IŶfoƌŵatioŶ 

COMMISSION MEMBERS 

The CoŵŵissioŶ is Đoŵpƌised of ŵeŵďeƌs appoiŶted ďǇ the Boaƌd of Supeƌǀisoƌs.  The CoŵŵissioŶeƌs 
seƌǀe fouƌ ;ϰͿ Ǉeaƌ teƌŵs aŶd ƌeŵaiŶ oŶ the CoŵŵissioŶ uŶtil a suĐĐessoƌ is seleĐted. 

 Wayne Caruthers, Vice President District One 
 

 Arthur Chapman, President District Two 

BetseǇ Nash, CoŵŵissioŶeƌ 

DistƌiĐt Thƌee 

Williaŵ TappeŶ, CoŵŵissioŶer 

DistriĐt Four 

 
Roďert BergŵaŶ, CoŵŵissioŶer 

DistriĐt Five 

STAFF TO THE CIVIL SERVICE COMMISSION 

Taŵi Douglas-SĐhatz, HuŵaŶ ResouƌĐes DiƌeĐtoƌ, CoŵŵissioŶ SeĐƌetaƌǇ 

TiŵothǇ MĐNultǇ, AssistaŶt CouŶtǇ CouŶsel, CoŵŵissioŶ CouŶsel 
Steǀe Siŵas, Outside CouŶsel 
RoďiŶ MasoŶ, SupeƌǀisiŶg AdŵiŶistƌatiǀe Cleƌk I, CoŵŵissioŶ Cleƌk 

ADDRESS – PHONE – WEBSITE 

CouŶtǇ of SaŶ Luis Oďispo Ciǀil SeƌǀiĐe CoŵŵissioŶ 

ϭϬϱϱ MoŶteƌeǇ Stƌeet, Suite D-ϮϱϬ, SaŶ Luis Oďispo, CA ϵϯϰϬϴ 

ϴϬϱ.ϳϴϭ.ϱϵϱϵ 

ǁǁǁ.sloĐouŶtǇ.Đa.goǀ/hƌ/ĐsĐ 

file://svrpers/DATA/USERS/EVERYONE/WP51/7_CSC/Reports/Annual/2013-2014/www.slocounty.ca.gov/hr/csc

